Rev 08/15

EMPLOYEE INTERVIEW FORM

Employee interviews (NDOT Form 052-059} are required on all contracts (federally funded or
state funded). The Resident Engineer must conduct random on-the-job interviews with several
employees of the contractor, subcontractors, service providers and owner operators each
month. These interviews should be conducted in such a manner as to interview nearly 100
percent of the employees during the life of the contract. On smaller contracts, interviews will
have to be done more frequently in order to interview all of the employees when they are on the
contract. This form is available at www.nevadadbe.com/website/contract-compliance.php.
NDOT employees can also access this form on Sharepoint under Civil Rights - External.

All employees employed on the job must be made available for an interview at the interviewer's
request; however, the employee’s participation is voluntary. The interviewer (usually the
inspector) will document the Contract No., and ask the employee the questions in Part A of the
Employee Interview form. Record the actual responses given by the employee. Turn into the
office for further processing.

If the employee chooses not to participate, document only the Contract No., Employee’s Name
and Employer's Name and make a note on the form that employee chooses not to participate.
Print, sign and date the form. No further information or review is required. The office person
will forward a copy to Contract Compliance.

As certified payroils are entered into LCPtracker for dates of the interviews, the office person will
review the payrolls and complete the questions in Part B of the Employee Interview form. Every
fifth interview, the office person will complete questions in Part C of the Employee Interview
form. Hi-lite any questionable answers or possible discrepancies. Print, sign and date the form.
Forward a copy of the completed form to Contract Compliance.

Contract Compliance will review the interviews, investigate discrepancies and take additional
action if necessary.

WAGE COMPLAINT CARD

Contract Compliance provides self-addressed, postage paid cards (NDOT Form 052-010) to the
Resident Engineer. The Resident Engineer will make them available to every contractor and
subcontractor employee working on the contract. If an employee believes they are not being
paid the correct wage, the post card may be completed and mailed directly to Contract
Compliance, who will conduct a compliance investigation. The card provides an effective
means of reporting wage complaints to NDOT.

If additional cards are needed, contact Contract Compliance.



STATE OF NEVADA Rev 08/15
DEPARTMENT OF TRANSPORTATION

EMPLOYEE INTERVIEW
(Equal Employment Opportunity Report for Labor Compliance)

Contract No. 5q Cl CIL

A. Employee Questions:

Employee Name jof;,e_ \Sm'. 4+ Employer's Name tﬁcauc{:’n oM SQT ViceeSs
Classification/Group Date Hired
Actual work being performed by employee

Cmpoyee Chooses not 4D Partc pate.

What is yaur hourly rate of pay?

Does your hourly rate of pay include fringe benefits?

Are you being paid for all hours worked?

Are you an apprentice?

Have you ever been upgraded during your employment?

How often are you paid?

Are you receiving time and one-half wages for hours worked over B per day and/or 40 week?
Are you receiving the correct fringe benefits for the type of work you are performing?

Are you aware of your employer's E.E.Q. policies?

Have you attended any meetings where your employer discussed E.E.Q. matters?

Who is your employer's company E.E.O. Officer?
Who is the project E.E.Q. Officer?

Have you seen the labor compliance and E.E.QO. posters that are posted on the project bulletin board?

Do you have any comments on your employer's E.E.O. policies? If "yes" briefly explain;

Vero  Sacolos {W |- 8 —=LOI (s

Interviewer name (please print) Interviewer (signature) Date

B. The following questions are to be completed by the field office personnel.

Does the stated classification match the payroll?

What is the minimum prevailing wage (including fringe benefits) for this
classification/group?




C. The following questions are to be completed by the Resident Engineer or his staff.
These questions need only be completed on every fifth interview.

Does a spot check of the weekly payrolls show all pertinent information required by the

Special Provisions?

Are the contractor's payrolls and Statements of Compliance being submitted weekly?
If not, what steps are being taken to assure they will be in the future?

Rev 08/15

Has a copy of the Apprenticeship Agreement and Apprentice Verification Form been
uploaded into LCPtracker for each apprentice working on the project?
Comments:

Where does the contractor have the project bulletin board set up?

Is it accessible to all employees?
Are all the required posters and notices posted?

Has the Resident Engineer or any of his staff attended any meetings in which
the Contractor discussed E.E.Q. problems or policies for the project?

If you have any further comments on the E.E.O. or labor compliance part of this project, please list them

below:

_

L_E_D {-—_7-0 Al ( i_;{ﬁ [ M’L =

Resident Engineer (please print) Resident Engineer (signature)
NDOT
052-059
Rev. 08/15 Distribution: Original-Resident Engineer, Contract Compliance
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STATE OF NEVADA Rev 08/15
DEPARTMENT OF TRANSPORTATION

EMPLOYEE INTERVIEW
(Equal Employment Opportunity Report for Labor Compliance}

ContractNo. OO D

A. Employee Questions:

Employee Name Zeda i 1}, arNS Employer's Name —\—:-"CL%&_ Contol E+a

Classification/Group ovore— (,,n oup | A Date Hired \Q ~ld —-FOL7]
Actual work being performed by employee — \cuj PerSo0

What is your hourly rate of pay? 3 S aLS
Does your hourly rate of pay include fringe benefits? e S

Are you being paid for all hours worked? d =S

Are you an apprentice? ﬁ:(_jr

Have you ever been upgraded during your employment? YO

How often are you paid? wee |

Are you receiving time and one-half wages for hours worked over 8 per day and/or 40 week? YO SLIE
Are you receiving the correct fringe benefits for the type of work you are performing? OO+ sSuce,
Are you aware of your employer's E.E.O. policies? Lie =

Have you attended any meetings where your employer discussed E.E.O. matters? \(\Jb

Who is your employer's company E.E.O. Officer? dont oD

Who is the project E.E.O. Officer? Aot YO0

Have you seen the labor compliance and E.E.O. posters that are posted on the project bulletin board?
Do you have any comments on your employer's E.E.O. policies? MO If "yes" briefly explain:

Mancy Pell 1 danc ~ Ratf D-/S-2017
lnterviewe% name (please print) Interviewer (signature) Date

B. The following questions are to be completed by the field office personnel.

Does the stated classification match the payroll? Ye S
What is the minimum prevailing wage (including fringe benefits) for this
classification/group? B 2.2
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C. The following questions are to be completed by the Resident Engineer or his staff. Ak

These questions need only be completed on every fifth interview,

Does a spot check of the weekly payrolls show all pertinent information required by the

Special Provisions?

Are the contractor's payrolls and Statements of Compliance being submitted weekly?

If not, what steps are being taken to assure they will be in the future?

Has a copy of the Apprenticeship Agreement and Apprentice Verification Form been
uploaded into LCPtracker for each apprentice working on the project?

Comments:

Where does the contractor have the project bulletin board set up?

Is it accessible to all employees?

Are all the required posters and notices posted?

Has the Resident Engineer or any of his staff attended any meetings in which
the Contractor discussed E.E.O. problems or policies for the project?

If you have any further comments on the E.E.O. or labor compliance part of this project, please list them

below:
; i H| i ’ .
Navie ~ aypon \ AN | P > - 15 ==220177
Resident Engineer (please print) || Resident Engineer (signature) Date
NDOT
052-059
Rev. 0815 Distribution: Original-Resident Engineer, Contract Compliance
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STATE OF NEVADA Rev 08/15
DEPARTMENT OF TRANSPORTATION

EMPLOYEE INTERVIEW
{Equal Employment Opportunity Report for Labor Compliance)

Contract No. “\ ojol®)

A. Employee Questions:

Employee Name 3_62_—?-? LQOQ le .y  Employers Name 09 CO NS ruUct o

Classification/Group Lo \hover CW ?'LDU C{ | Date Hired 1-\S - 204 &
Actual work being performed by employee C\g};* '\rfgg Le @ SE. d Tanislans )

What is your hourly rate of pay? ﬁ 22.10
Does your hourly rate of pay include fringe benefits? O+ Sure
Are you being paid for all hours worked? o=

Are you an apprentice? Tl\ O

Have you ever been upgraded during your employment? Al

How often are you paid? Weelt ly,
Are you receiving time and one-half wages for hours worked over 8 per day and/or 40 week? e s =,
Are you receiving the correct fringe benefits for the type of work you are performing? QDZ‘&LLDQLD
Are you aware of your employer's E.E.Q. policies? P [l
Have you attended any meetings where your employer discussed E.E.O. matters? ri'.' Yy

Who is your employer's company E.E.O. Officer? N cie_g

Who is the project E.E.O. Officer? NO 1 d e

Have you seen the labor compliance and E.E.O. posters that are posted on the project bulletin board?
Do you have any comments on your employer's E.E.O. policies? O If "yes" briefly explain:

Soe Tnspectnc % 0 <l goctn q-Y-2015
Interviewer name (please print) Interviewer (signature) Date

B. The following questions are to be completed by the field office personnel.

Does the stated classification match the payroll? Ues

What is the minimum prevailing wage (including fringe benefits) for this 8
classification/group? 52.5 él




C. The following questions are to be completed by the Resident Engineer or his staff. Rev 08/15

These questions need only be completed on every fifth interview.

Does a spot check of the weekly payrolls show all pertinent information required by the
Special Provisions? e S
i

Are the contractor's payrolls and Statements of Compliance being submitted weekly? \-{_Q'-‘)
If not, what steps are being taken to assure they will be in the future? &

Has a copy of the Apprenticeship Agreement and Apprentice Verification Form been
uploaded into LCPtracker for each apprentice working on the project? ™

Commentszhg}-l_a' ,r_yﬂ_j EQC qgﬁfggﬂgéh o &qf‘eeﬁ-\fﬁ-‘r i:—r‘v"
Nack el D - Conau s 0 cordcactor,

: O;".FE‘&CL’J} il

Where does the contractor have the project bulletin board set up? H o\os e lm ect C & NaD

Is it accessible to all employees? e s

=
Are all the required posters and notices posted? ue S
J

Has the Resident Engineer or any of his staff attended any meetings in which
the Contractor discussed E.E.O. problems or policies for the project? e

If you have any further comments on the E.E.O. or labor compliance part of this project, please list them
below:
Qsked Coatrach to oLy WODT of veyt
Neeloa e {‘_‘er:r‘\ﬁ% CJC&LPJ&'\_E? e and COntrzmct

—_— sl
S Sontn h%—»ﬂ—%ﬂﬁ B—11- 2015
Resid&nt Engineer {please print) Resident Engineer (signature) Date
NDOT
052-059
Rev. 08115 Distribution: Original-Resident Engineer, Contract Compliance
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STATE OF NEVADA Rev 0815
DEPARTMENT OF TRANSPORTATION

EMPLOYEE INTERVIEW
(Equal Employment Opportunity Report for Labor Compliance)

Contract No. Lt O]®) \

A. Employee Questions:

Employee Name QOL ﬁc]u\ E)O.r‘ Employer's Name (X\aoc K, © ot e('{;)r] 5.5
Classification/Group OE €. —_H}E (nCOLO (p Date Hired e~ 1O -0

Actual work being performed by employee ?)oom \Cuc e Q;‘ng‘{"‘& —

What is your hourly rate of pay? 3 DL)RIST
Does your hourly rate of pay include fringe benefits? A S
Are you being paid for all hours worked? kj{é’_ﬁ
Are you an apprentice? T‘TO

Have you ever been upgraded during your employment? AE <
How often are you paid? Méb__t_j, i
Are you receiving time and one-half wages for hours worked over 8 per day and/or 40 week? e S

Are you receiving the correct fringe benefits for the type of work you are performing? r\gf \ E'LE (=1
Are you aware of your employer's E.E.Q. policies? 1 ®)]

Have you attended any meetings where your employer discussed E.E.O. matters? Ny

Who is your employer's company E.E.Q. Officer? Tg;m e = T\Eu_.t
Who is the project E.E.O. Officer? dont Yoo —
Have you seen the labor compliance and E.E.O. posters that are posted on the project bulletin board?

Do you have any comments on your employer's E.E.O. policies? MO If "yes" briefly explain:

ey Shel %_SM}L’\_ =13 -20 1Y
Interviewer name (please print) Interviewer (signature) Date

B. The following questions are to be completed by the field office personnel.

Does the stated classification match the payroll? MO

What is the minimum prevailing wage (including fringe benefits) for this

classification/group? % 5‘-'\ & Q«q




C. The following questions are to be completed by the Resident Engineer or his staff. Rev 08/15

These questions need only be completed on every fifth interview.

Does a spot check of the weekly payrolls show all pertinent information required by the

Special Provisions? Ue5
4
Are the contractor's payrolls and Statements of Compliance being submitted weekly? MO

If not, what steps are being taken to assure they will be in the future?

Sent Coatracine \edtec eque 540G u;'_"JCujrﬁ";B Ve
S dred Wirhin T dags of 4Hine cogek @nding
Adote - =

Has a copy of the Apprenticeship Agreement and Apprentice Verification Form been
uploaded into LCPtracker for each apprentice working on the project? Lres
Comments: J

Where does the contractor have the project bulletin board set up? O\ S, 4+ Vadplant wa r_(:{
-~ \

Is it accessible to all employees? e

Are all the required posters and notices posted? ;i(j'_‘;

Has the Resident Engineer or any of his staff attended any meetings in which

the Contractor discussed E.E.O. problems or policies for the project? e S
J

If you have any further comments on the E.E.O. or labor compliance part of this project, please list them
below:

Ao\ cootracAnc Yo e et o\l Necessorg oabhces
gosted Osap. D

- TN . N -
\ovrn (a)a o U)ot 1-20-2014
Resident Engineer (please print) Resident Engineer (signature) Date

NDOT

052-059

Rev. 08/15 Distribution: Original-Resident Engineer, Contract Compliznce
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STATE OF NEVADA Rev 08/15
DEPARTMENT OF TRANSPORTATION

EMPLOYEE INTERVIEW
{Equal Employment Opportunity Report for Labor Compliance)

Contract No. L\ OO0

A. Employee Questions:

Employee Name ?_)u" Cu::\q 6Uﬁch Employer's Name v % 5 Corn Daﬁﬂ
Classification/Group qugém le Date Hired L\ -2 0 1O
Actual work being performed by employee Lo ne Conceede \OO\(_Q’ c,

J

What is your hourly rate of pay? ® DA 8
Does your hourly rate of pay include fringe benefits? T +HNink. SO
Are you being paid for all hours worked? L} e5

Are you an apprentice? l-jge_'“_;

Have you ever been upgraded during your employment? ;ﬂj ey

How often are you paid? AR '}ee"{_h 3

Are you receiving time and one-half wages for hours worked over 8 per day and/or 40 week? Bzl -
5 e

Are you receiving the correct fringe benefits for the type of work you are performing? Hc:;%
Are you aware of your employer's E.E.O. policies? Ci e 5
Have you attended any meetings where your employer discussed E.E.O. matters? \-i 5
Who is your employer's company E.E.O. Officer? KOL—L—JQ (&1 (b&é

Who is the project E.E.O. Officer? Lo\ - WOI\KOS
Have you seen the labor compliance and E.E.O. posters that are posted on the project bulletin board? £

Do you have any comments on your employer's E.E.O. policies? 00 If "yes" briefly explain:

Cove. P rad ey | he Bo 5-10-20 1\

Interviewer name (please pr-i-n*) Interviewer (signatu Date

B. The following questions are to he completed by the field office personnel.

Does the stated classification match the payroli? L-'\e )
What is the minimum prevailing wage (including fringe benefits) for this
classification/group? HUQ. &7

=



C. The following questions are to be completed by the Resident Engineer or his staff. R AR

These questions need only be completed on every fifth interview.

Does a spot check of the weekly payrolls show all pertinent information required by the

Special Provisions? es
e

Are the contractor's payrolls and Statements of Compliance being submitted weekly? e S
J

if not, what steps are being taken to assure they will be in the future?

Has a copy of the Apprenticeship Agreement and Apprentice Verification Form been
uploaded into LCPtracker for each apprentice working on the project? \es
Comments:

Where does the contractor have the project bulletin board set up? “ON S co. Aa, Yeis
]
Is it accessible to all employees? e s

Are all the required posters and notices posted? Lnei:' =
)

Has the Resident Engineer or any of his staff attended any meetings in which
the Contractor discussed E.E.O. problems or policies for the project? N

If you have any further comments on the E.E.O. or labor compliance part of this project, please list them

below;

F455 {hen —_;‘_._.--—’bz_gp (,,&2’\— 51T -2 0l L

g

Resident Engineer (please print) Resident Engineer (signature) Date
NDOT
052-059
Rev, 08/15 Distribution: Original-Resident Engineer, Contract Compliance
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Rev 08/15

" | l " NO POSTAGE

NECESSARY

IF MAILED

IN THE

UNITED STAYES
|
BUSINESS REPLY MAIL e————
FIRST-CLASS MAIL PERMIT NO 17 CARSON CITY, NV - ——
POSTAGE WILL BE PAID BY ADDRESSEE 4660 [ ]
]
. ]
D
|

STATE OF NEVADA

DEPT OF TRANSPORTATION
CONTRACT COMPLIANCE
1263 S STEWART ST

CARSON CITY NV 89701-9947

lIllll|llllll|IIIillllllllllIllll'llllllllllllllllll

IF YOU ARE A WORKER ON A NEVADA DEPARTMENT OF TRANSPORTATION (NDOT) JOB
AND BELIEVE THAT YOU ARE NOT BEING PAID THE CORRECT WAGE, FILL OUT THE LOWER
PORTION OF THIS CARD AND DROP T INTO A MAIL BOX. NO POSTAGE IS NECESSARY,

NDOT CONTRACT NO.: PRIME CONTRACTOR:
PROJECT LOCATION:
YOUR-NAME: PHONE: ( )
ADDRESS:

YOUR EMPLOYER'S BUSINESS NAME:

EMPLOYER'S ADDRESS:

PHONE: ( )
JOB CLASSIFICATION PAID: HOURLY RATE:
COMMENTS:

NDOT {S REQUIRED TQ INVESTIGATE ALLEGED VIOLATIONS OF THE PREVAILING WAGE
LAWS ON NDOT PROJECTS. YOUR COMPLAINT WILL BE KEPT CONFIDENTIAL AS NDOT
POLICY ALLOWS. YOU MAY CONTACT US TOLL FREE AT 1-800-267-1971 or (775)

888-7497.
NDOT Form 052.010 {NSPO Rev.3-04)



NDU1 Cvil Rights Program: Contract Compliance

” HOME NDOT HOME Rev 08/15

NDOT CIVIL RIGHTS PROGRAM
&ih
Gl

SeeEEsy

ADA PROGRAM CIVIL RIGHTS CONTRACT COMPLIANCE DBE PROGRAM RESQURCES CONTACT US

TOP » CONTRACT COMPLIANCE

CONTRACT COMPLIANCE

Welcome 1o Information about Nevada Department of Transportation Contract Compliance. Below you will find forms and information that you will need
to administer your current contracts, as well as a link to Identify upcoming contracts. The Contract Compliance Office Is here to help. If you have
questions ar need assistance please contact us at (775) 888-7497,

Our mission In the Contract Compliance Office is to provide you the information you need to comply with federal and state laws, rules and regulations as
they pertain to highway construction contracts. The staff of the Contract Compliance Office hopes you will take advantage of this resource,

Please refer to NRS Chapter 338 and Chapter 408 for regulations governing our work. Commonly referred to sactions include:

+ Brevailing Wages, NRS 338.010 1o 338,090
+ Payment a tention, MRS 408.363
FORMS

Remember, If you ask first we can all avoid a problem down the road,

. Certification Regarding Lobbying (Federally Funded Projects) pdf

. Commercially Useful Function Checklist, Rev. 06/15 pdf

. Claim For Wages ,pdf

- Contract Compliance Review Checklist ,doc | ,pdf

. Contractor/Subcontractor Registration .pdf

. Contractor's Monthly Report of Payments to Subcontractors Xls | .pdf

. Employee Interview, Rev, 08/15 ,pdf

. Federal-Ald Highway Construction Contractors Annual EEQ Report (FHWA-1391)xls | ,pdf

. Federal-Ald Highway Construction Contractors Annual EEQ Repart - LCPtracker Instructions (1391) ,pdf
. Fringe Benefit ltemized Contributions-Deductions Statement ,xls | Wt

- Inctusion of Contract (Federally Funded), Rev. 04/15 ,pdf

. Inclusion of Contract (State Funded), Rev. 08/15 Jpdf

. Non-Performance Payrol! Report ,pdf | ,doc

. Payroll Tracking Sheet ,doc | ,pdf

- Request to Sublet, Rev, 06/15 ,pdf

. Reqguest to Utifize Service Provider (for non-bid item work, excluding trucking), Rev. 06/15 pdf
. Request to Utilize Service Provider {for trucking), Rev, 06/15 Ldf

. Supplemental Infarmation/Construction Workers ,doc | ndf

. Weekly Wage and Hour Report of Public Work Contractors Page 1 of 2 pdf

. Weekly Wage and Hour Report of Public Work Cantractors Page 2 of 2 pdf

o~ v s oW N -

T S
O Wm0 Wm e W= OB

NEVADA DEPARTMENT OF TRANSPORTATION Brian Sandoval - Governor
1263 South Stewart Street, Carson CityNevada897!2 Rudy Malfabon, P.E. - Director

Telephone 775-888-7000TTY: 1-855-878-NDOT (6368) © 2000-2013 Nevada Department of Transpartation All Rights Reserved

Email: infodot,state.nv.us  Visit NV.goy

8-13
http://nevadadbe.com/website/contract-compliance.php 8/27/2015



Home - NDOT Sharepoint

NDOT Sharepoint Home Rev 08/15
n NDOT Sharepoint ~ www.NevadaDot.com  Nevada DOT 511 | Search this site
Home
For technical Sharepoint problems, please contact the HelpDesk - HelpDesk@dot state.nv.us
Web Site Portals Division Links
@¥ Live Streaming Meeting Video (Division Head Meeting/Muffins Division Site
with Malfabon/ Employee Meet and Greet Event) Accounting

% Application Launch Pad

E | ="] Web Mail
W}Business Intelligence
ﬂ iPD, Integrated Project Development (E Bidding)

%} EBidding Portal Intranet
E‘ EPATS (E- Procurement and Tracking System)
g PSAMS Dashboard - NDOT Project Status

eSTlP (electronic Statewide Transportation Improvement Program)

K1 IRWIN

Research Library Catalog - Transportation Publications and More

Strategic Data Plan Group

@ Transportation Asset Management Plan

E NDOT Photo Catalog/PowerPoint Templates/Logos
@NDOT Secure Meeting Portal

24} Milepost Index Report

* RaLF (Route and Location Finder)

ﬂFuel and Gate Access

|===| State Maintained Highways Descriptions Index & Maps
A NDOT - Emergency Operations Plan

E Financial Management Project Reports
& MMS System - password required 8-14

http://sharepoint/default.aspx

Administrative Services
Audit Services

Civil Rights - External
Civil Rights — Internal
Construction

Design Division
Director’s Office
District 1

District 2

District 3
Environmental Services

Equipment Division

Financial Management Budget

Flight Operations
Human Resources
Information Technology
Location

Maintenance and Asset
Management

Materials Division

Office Managers
Performance Analysis
Program Development
Project Management
Public Information Office

Research

Dive
060
070
007
052
005
040
010
002
101
201
301
013
737
053
059
076
067
017
050

020
000
006
804
015
003
803

8/27/2015



Home - 052 - ADA 504 External Civil Rights

NDQOT Sharepoint Home

WEVAD 4 052 - ADA 504 External Civil Rights Contract Cempliance Civil Rights
DoT

friveeicivcea g

Home

The Civil Rights & Contract Compliance Sharepoint

A collaborative workspace providing the information and tools NDOT departments need to

administer civil rights and cantract compliance on our construction profects. The site also serves as a

way to share ideas for process improvements.

What are You Looking For?

Contract Compliance

Civil Rights

ADA Compliance

Procedures and Tools for:

+ DBE Goal-Setting
= Construction
= LPA
o Professional Services
Using LCP Tracker
+ Wage & Labor
* Subcontracting Procedures

Oetailed Information on;

+ Title VI

« DBE Program
+ ADA

+ SBE Program
+ LEP Program

Information and Toaols for

« ADA/Title It & 504

Links

Contacts

Forms

Announcements

Calendar

* =+ August, 2015 (August, 2015)

MONDAY  TUESDAY WEDNESDAY THURSDAY  FRIDAY SATURDAY  SUNDAY

27 28 29 30 3 1 2

3 4 5 ] 7 8 9

10 11 12 13 14 15 16

17 14 19 0 21 22 23

24 25 26 27 28 29 30
8-15

hitp://sharepoint/052/default.aspx

Rev 0BM15

ADA Compliance Search this site

Our Mission . . .

To foster understanding of NDOT compliance responsibilities
under Nevada and Federal laws ensuring fairness in NDOT
contracting and compliance with Title VI, ADA, DBE and labor
laws. We do this by providing outstanding service to our

internal and external customers.

Carson City, NV
At 2:35PM POT
| Clear
90°F
W14 G 24 MPH
¥ WeatherForYou.com

8/27/2015



Forms - All Documents

NDOT Sharepoint Home Newsfeed OneDrive Rev 08/15

IEVADA 052 - ADA 504 External Civil Rights Contract Compliance Civil Rights ADA Compliance

DO
@k FOrms

All Documents Find a file j o)
v [ Nare
EZ] Certification Regarding Lobbying (Federally Funded Projects) e
[z] Commercially Useful Function Checklist, Rev. 06-15 ats
E1  Contract Compliance Review Checklist -
gl-, Contractor's Monthly Report of Payments to Subcontractors wes
kil Employee Interview, Rev. 08-15 -
[21  Federal-Aid Highway Construction Contractors Annual EEQ Report - LCPtracker Instructions for FHWA-1391 aen
[#] Federal-Aid Highway Construction Contractors Annual EEO Report (FHWA-1391) aes
E1  Fringe Benefit ltemized Contributions-Deductions Statement wes
4 Inclusion of Contract (Federally Funded), Rev. 04-15 -
@ Inclusion of Contract (State Funded), Rev. 08-15 Y
Bzl Non-Performance Payroll Report e
k2] Payroll Tracking Sheet s
b4l Request to Sublet, Rev. 06-15 s
]5] Request to Utilize Service Provider (for non-bid item work, excluding trucking), Rev. 06-15 ans
___@ Request to Utilize Service Provider (for trucking). Rev. 06-15 .es
El  Weekly Wage and Hour Report of Public Work Contractors Page 1 of 2 wes
£l Weekly Wage and Hour Report of Public Work Contractors Page 2 of 2 .o
8-16
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STATE OF NEVADA Rev 08/15
DEPARTMENT OF TRANSPORTATION

EMPLOYEE INTERVIEW
(Equal Employment Opportunity Report for Labor Compliance)

Contract No.

A. Employee Questions:

Employee Name Employer's Name

Classification/Group Date Hired

Actual work being performed by employee

What is your hourly rate of pay?

Does your hourly rate of pay include fringe benefits?

Are you being paid for all hours worked?

Are you an apprentice?

Have you ever been upgraded during your employment?

How often are you paid?

Are you receiving time and one-half wages for hours worked over 8 per day and/or 40 week?

Are you receiving the correct fringe benefits for the type of work you are performing?

Are you aware of your employer's E.E.O. policies?

Have you attended any meetings where your employer discussed E.E.O. matters?

Who is your employer's company E.E.Q. Officer?

Who is the project E.E.O. Officer?

Have you seen the labor compliance and E.E.O. posters that are posted on the project bulletin board?
Do you have any comments on your employer's E.E.O. policies? If "yes" briefly explain:

Interviewer name (please print) Interviewer (signature) Date

B. The following questions are to be completed by the field office personnel.

Does the stated classification match the payroll?

What is the minimum prevailing wage (including fringe be nefits) for this
classification/group?

8-17



C. The following questions are to be completed by the Resident Engineer or his staff.
These questions need only be completed on every fifth interview.

Does a spot check of the weekly payrolls show all pertinent information required by the
Special Provisions?

Are the contractor's payrolls and Statements of Compliance being submitted weekly?
If not, what steps are being taken to assure they will be in the future?

Rev 08/15

Has a copy of the Apprenticeship Agreement and Apprentice Verification Form been
uploaded into LCPtracker for each apprentice working on the project?
Comments:

Where does the contractor have the project bulletin board set up?

Is it accessible to all employees?
Are all the required posters and notices posted?

Has the Resident Engineer or any of his staff attended any meetings in which
the Contractor discussed E.E.O. problems or policies for the project?

If you have any further comments on the E.E.O. or labor compliance part of this project, please list them

below:
Resident Engineer (please print) Resident Engineer (signature) Date
NDOT
052-059
Rev. 08/15 Distribution: Original-Resident Engineer, Contract Compliance
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